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Executive Thought Leadership Snapshot

CEO Connection x The KA Consulting Group
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How Your Executive Digital Presence Shapes Your
Leadership Brand
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20-yeor corear building the company from a 12-parson printing
business into a national marketing aond communications company
with more than 200 employees.

starting as o delivery driver
and learning directly from Sustormars. He late thraugh
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dot-com decline, the 2008 financial crisis, and the pandemic. During
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page, podoast appearances, company inforrmation, and
professional images. People can find him without adding
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Joel Quadracci

Chairman and CEQ, Quad

= Joel uses Linkadin, Compdan Sontent,
and contributed cormmentany to explain
Cuad's move frorm commercial printing
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supoorted by dota ond technology
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Why Executive Visibility Matters for = 0

continues to participate in
enterprise sales, client relationships, and strategic decisions.
Customers and employees have known through the
combined leadership

A measured public presence can support the next phase of that
partnership. provide
continuity for major clients, and keep contributing to enterprise growth
from his Founder and Board Member role.

has four decades of experience that younger leaders rarely
hear described openly. His stories about starting without a college
degree, surviving downturns, making difficult staffing decisions,
completing acquisitions, developing pecple, and stepping away from
the CEO role give his content relevance beyond company promotion.
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Warren Werbitt
Founder, Poocoster and Prind
A a Lty Adisef

Lance Hill
CEQ, Eight Group
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change

CONTINUE

credible Linkedin profile, and clear
assaciation with
sharing company milestones, with brief personol contest odded where
refevant.

START #1 START #2

Founder Harrative

around four decades of compamy building,
leadership through clifficult cycles, business
transtormation, people developmant, and succession. His
mentoring interest should become a consistent part of
the noarrotive

podoasts, intendews, press coverage,
company articles, and leadership stories into one of two
Erlglr‘l':lll Linkedin posts aath manth. Bach post should share
o specific experienca and one proctical lesson

AVOID
- Reposting company news without personal context
. High-trequency postng
L Generic motivational contant
L Languoage that sounds written by a marketing department
- Crvarusing the CEQ transition a3 a content subject
L Parsonal stores without a clear professional lesson

- Brood predictions without direct expearience or evidencea
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NOW IS THETIMETO ACTIVATE THE OFFICE OF THE CEQ ONLINE

Build trust at scale

organization.

Set the tone for the organization

e
€ ‘S 9
Visible, consistent leadership online strengthens
‘ credibility with employees, clients, and partners
while reinforcing the culture you want inside the
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Modern executives lead in public. Your digital

presence is a strategic function of the CEO's

office, guiding how stakeholders perceive vision,

accountability, and direction. :

2026 Executive Visibility

The Office of the CEQ

Foundation & Legacy Marketing
Book Video Series
Podcasts
TikTok [ Instagram [ YouTube
Shorts
Readdit & X

TED Talks

Keynotes

Board Positioning
Private Communities

Paid Media
(Inc, Forbes, Entrepreneur)
: Awards
Newsletters :
(Organic, Substack, Linkedin) Influence at
Personal Website Scale
Core Signal
Channels
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= Organic Media
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WHERE SHOULD YOU BE VISIBLE?

Highlighted in Yellow



WHY THIS MATTERS NOW

from CEC to Founder and Board Member gives him o natural reason to clarify his public role. He

remaing involved in enterprise sales, strategic relationships, and support

Consistent commentary can help major clients understand

the continuity behind leadership.

CEO VISIBILITY: HOW THE MARKET ASSIGNS LEADERSHIP VALUE

B2B buyers say thought leadership builds trust more than ads

Investors say CEO reputation influences investment decisions —

Executives say a CEQ's online presence affects talent recruitment

Consumers say their company perception is shaped by its CEO

Decision-makers say TL helps them spot unseen opportunities

WHAT THESE NUMBERS MEAN FOR

The
N%

The
77%

The
72%

The
65%

The
60%

Thought leadership can help decision-makers identify opportunities they
had not considered.

CEO reputation can influence investment decisions

Thought leadership can build trust before a sales conversation begins

A CEQ or founder's online presence can affect recruitment.

Public perception of a company is often shaped by its senior leaders.
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APPENDIX

Our clients are the most visible, influential, and well-known CEOs in their industries

JJ.
Schickel

Founding Fartner

Gilda
D’Incerti

CEQ & Founder

'I% Top 1% industry thought leader, Positioned JJ as a key voice on
according to Linkedin 551 ranking ({l infrastructure and supply chain resilience
. . . Forbes i F ;iNess -'
Forbes nyited tothe Forbes Business Council e 1'_::{ :ﬁ:’t L‘;t‘?rzl fr:g::’hﬁi:‘:'l";”e;;f””m”
Business within the first month of agency 2 h e} gency
Council engogement. Council 999

Built the full brand framework for JJs

PQE was awarded as 3rd Most Socially M podcast, including one-pager
Aﬂ“-,.fe F]lrmrmﬂc.eutlcal P'ﬂTESSiﬂnﬂ g flE\'EIl}pmﬂ'nTr Stl]ﬁlﬂfﬂquli}n‘lﬂﬁt

Among the top Life Sciences CEOs One of the top Voices in Logistics

Gary C. Barry

[ ]
Cooper Litwin
Exec Chalrman & Founder Public Company CEO
o Top I% industry thought leader, o Top 1% industry thought leader,
l k according to Linkedin 551 ranking I E P ! g

ﬂccc-rﬂing to Linkedin 551 mnl-:ing

Established hig website to sarve as g
W SJ WsJ Bestzslling Author of The Succaes platform for his protessional profile, media
Paradox (Forbes Books). )

appearances, and bleg articles
Established his website to serve as o

platform for his professional profile,
media appearances, and blog articles.

Generated over 56K impressions on a

single Linkedin post and garnered
::ignifimn'r medio attention cnd

placement through Linkedin posts

One of the top voices in Healthcare Among the top U.S. Manufacturing CEOs
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= kimberly@thekaconsultinggroup.com
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www.thekaconsultinggroup.com




